
For the purposes of this policy, "garnishment" of a district employee is when the employee has lost
a lawsuit to a judgment creditor who brought suit against a school district employee for an unpaid
debt, has been awarded money damages as a result, and these damages are recoverable by filing
a garnishment action against the employee’s wages. For the purposes of this policy, the word
“garnishment” excludes such things as child support, student loan, or IRS liens, or voluntary
deductions levied against an employee’s wages.

All employees are expected to meet their financial obligations. If an employee writes “hot” checks
or an employee’s income is garnished by a judgment creditor, dismissal may result.

An employee will not be dismissed for having been the subject of one (1) garnishment. However, a
second or third garnishment may result in dismissal.

At the discretion of the Superintendent, the superintendent or the superintendent’s designee may
meet with an employee who has received a second garnishment for the purpose of warning the
employee that a third garnishment will result in a recommendation of dismissal to the School
Board.

At the discretion of the Superintendent, a second garnishment may be used as a basis for a
recommended dismissal. The Superintendent may take into consideration other factors in deciding
whether to recommend dismissal based on a second garnishment. Those factors may include but
are not limited to, the amount of the debt, the time between the first and the second garnishment,
and other financial problems which come to the attention of the District.

Date Adopted: May 11, 2009
Last Revised: April 8, 2013

3.24—LICENSED PERSONNEL
DEBTS

Revision #1
Created 2026-03-04 00:43:38 UTC by Cory Robbins
Updated 2026-03-04 00:43:38 UTC by Cory Robbins


