Step Increase Requirements

For the purposes of this policy, an employee must work two thirds (2/3) of the number of their
regularly assigned annual work days to qualify for a step increase.

The superintendent has the authority, when recommending an applicant and his/her placement on
the District's salary schedule to the Board for its approval, to consider the applicant's previous
work experience with similar duties, responsibilities, and skill sets to those job duties and
responsibilities the applicant would assume for the District.

a4 Classified Salary Schedule is a set of matrices that are updated and published
each school year, which contains the minimum salaries for all five classifications
of classified employees and includes ranges, steps, and rates of pay. The salary
schedule is required to reflect the actual pay practices of the district.
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